Asia Green Energy Public Company Limited
Disclosure and Transparency
The Board of Directors gives importance to the disclosure of key information of the company including financial reports,
non-financial information, and other information according to the criteria set by the Stock Exchange of Thailand and the Office
of the Securities and Exchange Commission in an accurate, clear, complete, transparent, rapid and equal manner. In addition,
the company provides report on policy and regulatory structure in the annual data form (Form 56-1), annual report (Form 56-2)
and on the website www.agecoal.com both in Thai and English within 120 days from the ending date of the accounting period.
In addition, the company has revealed the minutes of shareholder’s meetings so that shareholders can monitor details in the
meetings. In case of any further enquiries, one can contact the investor relations and organization communication at the
telephone number +662-894-0088 ext. 704, and email: ir@agecoal.com so as to ensure shareholders and interested persons
having equal access to the information.
The Board of Directors has maintained the effective internal control system so as to ensure that the records of accounting
items are accurate, complete, and adequate for the preservation of assets for the purpose of preventing misconduct or any
significant abnormal operations.
In this regard, the Board of Directors has appointed the Audit Committee which consists of non-Executive Director and
sufficiently independent. The Audit Committee is responsible for the quality of the financial reports and the internal control
system including risk management.
Besides, the company has a measure on prevention of the misuse of internal information by specifying that every level of
employees must not use confidential information for own or other persons’ benefits and must keep the internal information
and documents that cannot be disclosed to outsiders and may be used to seek for own or family’s benefits, or friends in an
abusive way. Such information includes information that affects the share price, trade secrets, or invention formulas, etc.
Employees who disclose such information to outsiders without approval from the managing director will be considered a
disciplinary action according to the company’s regulations and may be legally charged as well
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